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Welcome to the September issue of the CS MEN Newsletter.  All change 
at the top of the East Region Office and the MSU Steering Group plus a 
sad departure from within the CS MEN Team.

New Beginnings
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Postgraduate Dean - East Office

Dr Clare McKenzie has been appointed as 
Postgraduate Dean in the East.

Dr McKenzie graduated from Glasgow University 
in 1987.  Her postgraduate training was 
undertaken in both the West and East of Scotland 
in the specialty of obstetrics and gynaecology.  
She was appointed to the post of Consultant in 
Ninewells Hospital in 1999 with a clinical special 
interest in gynaecological cancer and colposcopy.  
She has had a number of clinical leadership roles 
both locally and at a national level in Scotland. 
She has been heavily involved in postgraduate 
education throughout her career taking on a 

number of local and regional roles including 
College Tutor, Regional College Advisor and 
Training Programme Director.  In 2009, she was 
appointed as an Associate Postgraduate Dean 
for Quality Management, taking a lead role in 
preparation for the GMC visit in 2010.  With the 
establishment of the single deanery, she has been 
working in the Quality Workstream to establish 
consistent processes to improve the quality of 
postgraduate education across Scotland.
Additionally at a UK level, she has been involved 
in setting standards for education within Royal 
College of Obstetricians and Gynaecologists.  
She chaired the Specialty Education Advisory 
Committee for three years and was elected 
in 2013 to the post of Vice President.  Her 
current priorities in this role are to promote 
professionalism both within training curricula and 
as part of continuing professional development.

New Dean for the East
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In April 2015, Elaine Mead was appointed Chair of the 
MSU Steering Group.

Elaine took up post as Chief Executive of NHS 
Highland in January 2011 after six years as Chief 
Operating Officer taking responsibility for the delivery 
of the first fully integrated health and care system 
in Scotland.  NHS Highland now delivers all acute 
and community health and adult social care services 
across the Highlands and health services in Argyll and 
Bute.  This care is provided to a population widely 
dispersed across 41% of the land mass of remote and 
rural Scotland, including 27 inhabited islands.  

Elaine is a committed practitioner of Quality 
Improvement and is a certified Lean Leader.  
This year she was awarded a Fellowship to the 
International Society for Quality in Healthcare 
(ISQua).

Elaine is currently Chair of the North of Scotland 
Planning Group, bringing together senior leaders 
from three mainland and three island Health 
Boards to coordinate the delivery of services to 
a population of 1.1 million people.  She is also a 
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member of the Scottish Cancer Task Force and 
Early Years Task Force representing NHS Chief 
Executives across Scotland, and is leading national 
work on Stream 1 (conception to age one) of the 
Early Years Collaborative, Transforming Outpatient 
Services and Radiotherapy Planning.

New Head of the MSU Steering Group
Elaine Mead, Chief Executive NHS Highland
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Prior to joining the team in NHS Highland 
Elaine was previously Director of Operations 
and Deputy Chief Executive of the West Dorset 
General Hospitals NHS Trust on the south coast 
in England, and has had over 30 years experience 
of working in both clinical and managerial 
roles across the NHS.  Her background was as 
a Diagnostic Radiographer with experience in 
general, research and academic settings.  Elaine 
has also had opportunity to delivery of health care 
and screening in the private sector working for 
a number of organisations including the Harley 
Street Clinic, AMI and BUPA. 

Elaine returned to the NHS to implement the 
National Breast Screening Programme for Dorset 
and then, having moved into management, 
secured a Masters of Business Administration 
gaining further experience in a number of 
integrated health and care systems across the UK. 

Elaine is a passionate ambassador for quality and 
has led the development of the Highland Quality 
Approach, committing NHS Highland to improve 
the quality of care to every person every day.



Back in July 2012, I came to work for CS MEN for 2 
months now, 3 years later after plenty of variety, 
hard work and hopefully a small contribution to 
helping to deliver the clinical skills strategy, it is 
time for me to depart. 

It has been a joy working with so many different 
colleagues. The CS MEN Team of Beverley, Lynn, 
Andrea, Karen, Jean, Janet, Anna and Jerry have 
been superb to work with. We have had lots of 
fun, a few frustrations and plenty of cake eating 
along the way. 

Karen will be holding the fort by herself until a 
new person is appointed. You can contact her by 
email Karen.willey@nes.scot.nhs.uk

I wish you all the best for the future. 

Good bye from Anne, 
CS MEN Network Co-ordinator
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Many new links were made with people across 
professions, agencies and regions and we look 
forward to seeing these relationships develop for 
the benefit of skills training in Scotland.
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Conference Updates

NHSScotland Event 2015 Report

The NHSScotland Event (23-24 June 2015) 
provides individuals working in and with 
NHSScotland with the opportunity to consider 
and discuss some of the important challenges for 
health and care now and in the future.  This year’s 
programme was designed around the 2020 Vision 
for Health and Social Care.

The impressive presence of the Mobile Skills 
Unit inside the exhibition hall at the SECC was 
one of the highlights of this year’s Event. Having 
the Unit in the hall allowed the CS MEN Team to 
demonstrate the Unit’s capabilities and the work 
of CS MEN, including online educational resources, 
to a wide range of NHS staff.  Delegates had the 
opportunity to visit the Unit, ask questions and 
explore how CS MEN facilitates clinical skills 
training.  Shona Robison, Cabinet Secretary for 
Health Wellbeing and Sport, visited the Unit on 
23 June and talked to the Team about the Unit’s 
development and success in facilitating equity 
of access to clinical skills training and education 
since she launched the Unit in 2008.
 Jerry Morse, CS MEN Regional Champion, talking to 

delegates
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ASME Annual Scientific Meeting 2015

The ASME Annual Scientific Meeting took place 
on 15-17 July 2015 at the BT Murrayfield Stadium 
in Edinburgh.  The meeting encompassed the 
continuum of education, from undergraduate 
through postgraduate and continuing 
medical education. The Conference provided 
opportunities for delegates to discuss innovations 
in medical/healthcare education.

This year the Mobile Skills Unit (MSU) was invited 
to be a part of the Conference and provided 
a venue for 7 workshops and an Adam Rouilly 
“Practice Your Skills” Drop In Session to take place.  
Facilitators took advantage of the broad range of 
equipment on board and delivered training to a 
total of 63 delegates across the 3 day event.

Laerdal Workshops – What Drives Your 
Educational Programmes? Innovation, 
Inspiration or Sustainability?

Kevin Stirling, Programme Manager from Laerdal, 
delivered four successful workshops on the MSU 
as part of the ASME Scientific Meeting held at 
Murrayfield Stadium, Edinburgh. 

This workshop encouraged delegates to identify;

• How their institution measures the impact 
of simulation based programmes on trainee 
performance.

• What underpins the development of these 
programmes?

• How are simulation based programmes 
sustained over time?

As part of this workshop Laerdal gave an overview 
of the work of the Programme Team and how 
they might support the development of success 
focussed educational programmes.

The MSU was a great venue to facilitate group 
discussions and small group work. The outcomes 
from this workshop informed the development of 
a national survey.

Kevin Stirling, Programme Manager, Laerdal
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Intra Conference Workshop, JASME – Teaching & 
Simulation

Dr David Cox, JASME (Juniors) Co-Chair and 
colleagues facilitated the hugely popular 2 hour 
Intra Conference Workshop around Teaching and 
Simulation.  

This was an informal, interactive session designed 
to offer delegates a brief introduction to basic 
teaching theory, followed by small group sessions.  
Groups designed short scenarios to teach basic 
skill or concept to the other members of the 
group using the SimMan and received feedback 
from their peers and the experienced teachers 
who facilitated the session. Sports Medicine Team Organisation and Pitch 

side skills

Professor Peter Johnston, TASME (Trainees) Liaison 
Lead, delivered 2 excellent workshops on Sports 
Medicine Team Organisation and Pitch side Skills.

Serious injury in sport is rare but well recognised.  
Equestrian events lead to the highest proportional 
number of injuries although contact sports like 
rugby and those involving sticks and projectiles 
(eg hockey) attract numerically more incidents.  
Good practice applies to all injury, however it 
befalls, in so called non contact sports (football, 
for instance) or in everyday life.  Early recognition 
of a severely injured athlete is important in the 
acute management stage and what is done in this 
stage has consequences for long term recovery.  

David Cox facilitating Intra Conference Workshop

Delegates running their scenarios
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It is important, not through good intention, to 
facilitate or cause secondary pathology.  This point 
particularly refers to hypoxic brain injury in the 
unconscious athlete and to spinal cord damage 
in cervical spine fracture.  The purpose of this 
workshop, which is based on a long-running course 
at Robert Gordon’s College, Aberdeen, was to 
remind participants about the role of the primary 
survey and interventions that look to maintaining 
the integrity of the airway, breathing, circulation 
and cervical spine, whilst awaiting the arrival of 
expert help.  The workshop material also drew on 
the Scottish Rugby Union SCRUMCAPS Course.

The workshop covered the principles of primary 
survey, ABCDE, manual in-line stabilisation of the 
neck and the log roll from prone to supine.  

There was also an opportunity to discuss head 
injury and concussion, its diagnosis and immediate 
management.  The MSU gave the opportunity 
with a small group to use the space and facilities 
to demonstrate the tools available to us all – eyes, 
ears, hands and leadership – and how we can use 
them sensibly to recognise airway obstruction, 
breathing and circulatory problems, to immobilise 
the cervical spine and initiate potentially life saving 
treatment immediately.  Whilst the floor in the MSU 
is hard, the space was flexible and gave participants 
the opportunity to practise basic skills around 
relevant sporting scenarios.  

The feedback was positive and the delegates 
enjoyed the experience which, although not “main 
stream” medical education, was in context as the 
meeting was in the Murrayfield Stadium, the home 
of Scottish Rugby.  It also provided a practical 
example of how authentic, real-time simulation 
can occur in a low tech setting to provide new skills 
with potential benefit for future practice.

Delegates performing a log roll
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R and D Update

Kirsty Egan
Exploring ways of gathering feedback from patients 
involved in Undergraduate Medical Education.

Ken Walker
Highland Surgical Boot Camp: using self-regulated 
learning microanalysis to determine if sequential 
simulations can accelerate non-technical and technical 
skills acquisition in new-start surgical trainees.

Check out the two new R and D Reports which have been 
uploaded to the CS MEN Website as follows:

http://www.csmen.scot.nhs.uk/#page=page-1
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The Rural Fellowship Programme and 
Acute Care Competencies

The Remote and Rural (R&R) Fellowship 
Programme has been in place since the late 90s. It 
is part of the NES solution for supplying a medical 
workforce in remote and rural areas. 

The aims of the programme are to:

• provide a supportive environment for GPs 
who wish to try R&R medicine;

• develop skills and confidence for GPs who 
wish to work remotely;

• promote the benefits of working R&R for GPs 
recently out of training; and,

• develop research and development schemes 
in R&R medicine.

The scheme is innovative and is, in part, funded by 
NES and part by local Health Boards meaning that 
fellows get:-

a generous educational package

a mentor provided locally

support and appraisal from the fellowship co-
ordinator

three tailor made educational courses each year. 

The scheme appears to be successful at retaining 
GPs long term to R&R practice  - 72% of fellows stay 
in R&R long term within Scotland. Previous fellows 
have now become mentors themselves throughout 
Scotland particularly in Arran (5 fellows working) 
and N Highland (7 previous fellows working).

The scheme has always supported placements 
within general practice ("standard" rural 
fellowship) but in 2012 an "acute" fellowship 
programme was developed to sustain the supply 
of GPs who provide hospital based care, such as 
that provided by GPs in Skye or Lochgilphead 
in no bypass hospitals. The acute programme 
has been difficult to establish. It was identified 
that a list of acute skills was needed for fellows  
to measure their competencies against, thus 
enabling  them to develop a package of training 
to suit their particular  needs.

A painstaking process began by gathering the list 
of skills (lots!) provided on acute care courses and 
through various consultations. The whole module 
was then gradually condensed into smaller sets 
of essential skills covering topics ranging from 
cardiology to obstetrics.  These have been called 
the Acute Care Competencies. 
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Acute Care Competencies have been of some 
use to doctors in training but what about 
the implications for doctors working in these 
environments already?

Some of the questions include:

• How do these doctors currently review their 
competencies?

• Does defining and measuring acute skills help 
retention or could it hinder it?

• Are these skill sets transferable across 
disciplines?

• Who decides on level of competence - the 
health care giver, the health board, the 
college?

This has become an important issue for the 
regulators and doctors working in small units.  
This group of doctors simply cannot maintain 
ALL their skills ALL the time. They do however 
have a vast breadth of experience through the 
varied and complex interactions they have with 
patients. These skills have been acquired through 
a variety of settings requiring much personal 
investment, resourcefulness and resilience. Any 
imposed changes need careful consideration.

So what are the needs for the future?

• Development of skill sets for rural teams 
bridging the divide of social work and health 
and breaking down the barriers within health 
particularly for the delivery of emergency care 

• Development of attitudinal skill sets for 
recruitment and retention. These could be 
used at interview to get the right people able 
to withstand the rigors of living in remote 
areas

• Development of generic community workers 
in small communities who can provide 
person centred solutions for our communities  

• Development of a rural school for 
postgraduate health and social work which 
can lead this agenda

Gillian Clarke
Remote and Rural Fellowship Co-ordinator
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Human Factors & Ergonomics 
(HFE) Update

Building on the sterling work led by Professor 
Philip Cachia until his recent retirement, 
NES continues to make good progress with 
the important goal of integrating basic 
Human Factors principles (also known as 
Ergonomics) within our clinical skills, patient 
safety and quality improvement educational 
developments. In responding to key 
priorities that emerged from conference and 
workshop discussions with many NHS Boards 
representatives in 2014, we embarked upon a 
range of HFE innovations and initiatives, a few of 
which are described and updated below: 

Entry-level HFE Education

Mark Johnston, Fiona Anderson, Andrea 
Baker, Irene Black and Sabine Nolte have kick 
started the process of developing entry-level 
elearning for HFE and updating the existing 
‘Introduction to Patient Safety’ NES module.  
The goal is to make this widely accessible to 
the health and social care workforces in mid-
2016.  Mark is also updating materials to deliver 
half-day ‘taster’ workshops to raise awareness 

of the HFE discipline and how it links with and 
can enhance the safety and improvement work 
being undertaken by frontline care teams in 
NHS Scotland.  The aim is to start promoting 
and delivering the workshops to key clinical and 
management groups across NHS Boards from 
October 2015 (along with workshops on enhanced 
SEA - see below).   

Contact: mark.johnston@nes.scot.nhs.uk, 
andrea.baker@nes.scot.nhs.uk

External Review and Accreditation of HFE 
Education

Given the common misunderstandings that often 
exist around the HFE discipline in healthcare, NES 
is exploring opportunities with Health Education 
England (www.hee.nhs.uk) and the Chartered 
Institute of Ergonomics and Human Factors (CIEHF 
- www.ergonomics.org.uk) to develop and share 
introductory learning materials, and for these to 
be externally accredited by the CIEHF.  In this way, 
NES can begin to provide a high standard of quality 
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assured education around the holistic system and 
human-centred design purpose of HFE and how 
it can contribute to enhancing the everyday work 
performance and wellbeing of people (e.g. staff 
and patients) and NHS organisations.

In a related development, a short educational article 
for (internal) NES colleagues and (external) NHS 
safety and improvement advisers is near completion 
which focuses on addressing ‘Ten misconceptions 
about HFE in healthcare’ as one way to challenge 
existing misinterpretations and confusion related 
to the discipline. Also in the pipeline is a series 
of introductory articles by NES and NHS Lothian 
colleagues which describes the potential of some 
HFE principles and methods to be integrated 
into the safety and improvement project work 
undertaken by clinical trainees and others.  

‘Right First Time’ Blood Sampling Project

A collaborative pilot project involving NES, Scottish 
National Blood Transfusion Service (SNBTS) and the 
University of Nottingham Human Factors Research 
Group was recently completed on ‘wrong blood in 
tube’ (WBIT) incidents in a small number of clinical 
departments within selected acute hospitals.  
WBITs are difficult to resolve system problems that 
routinely occur in healthcare systems worldwide. 
In terms of impact they are a potential source of 
serious patient harm as well as contributing to 
increased daily workloads and inefficiency issues.  
The study adopted a ‘Safety-II’ approach which seeks 
to understand how this type of work is typically 
done by frontline care practitioners within the 
constraints of a complex system, and what system 
factors need to be in place to make sure that blood 
sampling tasks are performed well.  The project 
team was advised by world-renowned HFE expert, 
Professor Erik Hollnagel of the University of Southern 
Denmark, who devised the particular study method 
that was adopted. As part of next steps, NES is 
reviewing the report’s recommendations around 
how education and training can contribute to 
improving system performance and continues to 
advise SNBTS in this area. 

Contact: paul.bowie@nes.scot.nhs.uk



‘Enhancing’ the effectiveness of Significant Event 
Analysis

Elaine McNaughton and David Bruce (and a host 
of others!) continue to lead the refinement and 
improvement of our innovative HFE centred work 
on ‘enhanced’ significant event analysis (www.nes.
scot.nhs.uk/shine/) which was jointly funded by 
NES and the UK Health Foundation (www.health.
org.uk). The on-going development was recently 
bolstered after successful bids for additional 
funding from both organisations to design and test 
a mobile/desktop app device and to help further 
spread and disseminate this approach across NHS 
Scotland and the other UK health services.  

John McKay is also leading on a related study to 
pilot the enhanced SEA method in health and 
social care settings beyond its original primary 
care test sites.  Importantly this project involves 
the recently integrated NES patient safety, quality 
improvement and clinical skills teams working 
collaboratively on a common topic priority which 
will be strengthened by this collective effort.

Related elearning and generic educational 
workshop materials are also in development, 
and it is intended that the latter will be easily 
accessed and delivered by NES educators and 
relevant NHS Board staff groups such as those 
with responsibilities for clinical risk, patient 
safety and quality improvement. 

Contact: elaine.mcnaughton@nes.scot.nhs.
uk, mark.johnston@nes.scot.nhs.uk and 
john.mckay@nes.scot.nhs.uk

Please get in touch with myself if you have any 
queries or suggestions, or you wish to explore 
the possibility of joint working in the area of 
HFE: paul.bowie@nes.scot.nhs.uk

Paul Bowie
Programme Director (Safety & Improvement)
Telephone: 0141 223 1463 
Twitter: @pbnes  
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Mobile Skills Unit Report

Update

As we begin the last quarter of 2015 the MSU will 
be heading to the Isle of Islay for a busy two weeks 
of multi professional and multi agency training.  
October is packed with Special Operations Response 
Team (SORT) training across Scotland and its first 
visit to Hairmyres Hospital in East Kilbride.

July saw the MSU in Tiree and Fort William and at 
the ASME Annual Scientific Meeting at Murrayfield 
Stadium in Edinburgh (please check out the ASME 
Conference report for a full run down of activities).

Fort William - Andrew MacGillivray, Practice 
Educator/Paramedic Team Leader provides an 
update on the MSU’s visit to Fort William. 

Another very successful MSU visit to Fort William.

A total of 56 staff were trained on the Unit, 
with a range of subjects from Emergency 
Obstetrics, Chest Decompression, ALS, BLS, 
Needle Cricothyroidotomy, IV and IO cannulation, 
Advanced Airway Management, Defibrillation etc.

We also had a visit from one of the local 
councillors who had heard about the MSU and 
decided to meet up on the Unit and discuss its 
purpose and capabilities.

How it could be used for the entire community 
interested him greatly as I explained that not only 
NHS staff were able to use the excellent facilities, 
but that it could be used throughout the Lochaber 
district in the education of all.
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The idea of using the MSU at the local 
High School sparked further discussion, 
with the prospect of all 4th year pupils 
receiving Basic Life Support training.  
As the Unit is in such demand, the way 
forward would be to use the MSU to 
train the teachers and they in turn could 
cascade the learning and skills to the 
pupils.

We look forward to the MSU visiting us 
again as it is now becoming somewhat 
of a feature at the Health Centre each 
summer.
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This is the third year of a three year project with 12 
out of the 14 NHS Boards engaging so far. To ensure 
equity of training, it was decided that STAT should 
be offered to the Island Boards and Shetland was 
keen to offer a STAT study day. 

A STAT day was therefore facilitated in Shetland 
with local support from Julie Redpath the 
Resuscitation Officer. Without the use of the MSU 
this training would not have been possible. The 
Unit was well equipped and provided an ideal 
learning space. The study day had 9 participants; 
from student nurses to the Assistant Director of 
Nursing and the evaluation feedback was excellent.
Personally I enjoyed my day in Shetland, the learners 
were very enthusiastic and interested and they have 
requested that I return next year when the Unit is in 
Shetland, if funding allows I hope to do so.

Lynn Reid MA (Education), BSc (Nursing), TQFE, Dipl Bio Sci, RGN
Head of Education Programmes

Stroke and TIA Assessment Training in NHS 
Shetland June 2015

I’m delighted to share a report on Stroke and TIA 
Assessment Training in NHS Shetland from Lynn 
Reid, Head of Education Programmes.  This was 
the first Stroke and TIA Assessment Training study 
day delivered on the MSU.

Stroke and TIA Assessment Training (STAT) is a one 
day training event to improve the recognition and 
initial management of patients with acute stroke 
and TIA.  Classroom based teaching is supported 
by interactive scenarios which integrate high-
tech simulation (using the SimMan), video/audio 
materials and patient assessment by the learners. 
Chest Heart & Stroke Scotland (CHSS) have been 
funded by the Scottish Government to roll STAT 
training throughout the Scottish NHS Boards. 

Lynn Reid delivering Stroke & TIA Assessment Training 
to NHS staff in Shetland 

Julie Redpath, Resuscitation Officer and MSU Host in 
Shetland and Lynn Reid, Head of Education Programmes
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Equipment Update – SimMan Essential

I’m pleased to announce our new SimMan Essential 
is being installed on the MSU on 28 September 
2015.  He is a realistic, full-body adult, wireless 
patient simulator, offering comprehensive clinical 
functionality to teach the core skills of airway, 
breathing, cardiac and circulation management.  
The manikin is compatible with Laerdal Learning 
Application (LLEAP) operating software. 

Please watch this space for information on 
training.

MSU Faculty Development Courses – PLACES 
STILL AVAILABLE!

Please note the 25 & 26 February 2016 course dates 
have changed to 18 & 19 February 2016.  There are 
still spaces available on all of the following courses, 
if you would like to book a place please contact me 
lynn.hardie@nes.scot.nhs.uk

• Thursday 3 & Friday 4 December 2015

• Thursday 4 & Friday 5 February 2016

• Thursday 18 & Friday 19 February 2016

• Thursday 24 & Friday 25 March 2016

Here is a link to the Course Descriptor:
http://www.csmen.scot.nhs.uk/media/10179/
msu_faculty_development_course_descriptor_
original_v03.pdf

MSU 2015 Diary
The diary for the rest of 2015 looks like this:

MSU 2016 Diary
The diary is open for 2016, now is the time 
to start planning ahead for next year’s MSU 
visit.  Get your dates in the diary early to avoid 
disappointment!

If you would like to book an MSU visit or find out 
more about this year’s activities, please contact 
me Lynn Hardie at lynn.hardie@nes.scot.nhs.uk 
tel 01382 425735

Date Location

7 – 18 September Isle of Islay

5 – 9 October North SORT, 
Aberdeen

12 – 16 October East SORT, Edinburgh

19 – 23 October West SORT, Glasgow

26 – 30 October Hairmyres Hospital, 
East Kilbride

2 – 13 November Monklands Hospital, 
Airdrie

3-4 December MSU Faculty 
Development Course

10 – 14 December Leuchars Station, Fife

mailto:lynn.hardie%40nes.scot.nhs.uk?subject=
http://www.csmen.scot.nhs.uk/media/10179/msu_faculty_development_course_descriptor_original_v03.pdf
http://www.csmen.scot.nhs.uk/media/10179/msu_faculty_development_course_descriptor_original_v03.pdf
http://www.csmen.scot.nhs.uk/media/10179/msu_faculty_development_course_descriptor_original_v03.pdf
mailto:%20lynn.hardie%40nes.scot.nhs.uk?subject=
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Resources Update

Ear Assessment and Irrigation

Last month we started filming the procedure 
for ear assessment and ear irrigation. This is 
to compliment a new national resource we 
are developing in Ear Care, Assessment and 
Irrigation together with colleagues from NHS 
Tayside, NHS Lothian, NHS Greater Glasgow 
& Clyde, Glasgow Caledonia University and 
University of Dundee.

Poster Accepted

We are delighted that we have had a poster 
accepted at the Developing Excellence in 
Medical Education Conference at Manchester  
Central 25-26 November (www.demec.org.
uk). The poster (No 5-1) is based on the way 
we develop our learning resources and the 
partnership we have with our stakeholders.  
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From Janet Skinner

It was great to see the MSU undercover for once at the NHSScotland Event in 
June, and to be visited by the Cabinet Secretary Shona Robison as well as lots 
of other delegates from across Scotland from a huge number of professional 
groups. I’m looking forward to AMEE at the beginning of September, which 
is in Glasgow this year, the programme looks really good with plenaries 
on a wide range of topics such as mindfulness, simulation and entrustable 
professional activities. Last time I was at AMEE in Glasgow I met the Krankies, 
so the bar is set high!

We’re starting to develop a skills pack or bundle on anticoagulation which is 
going to prove to be an interesting project and will hopefully provide a useful 
resource. More details to follow in future newsletters.  

Janet
Janet.Skinner@ed.ac.uk

mailto:Janet.Skinner%40ed.ac.uk?subject=
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From Anna O’Neill

I delivered a workshop in the Golden Jubilee, in August, for practice nurse 
assessors on managing students in difficulty. This focussed on principles and 
practices of effective feedback in challenging situations and strategies to 
manage such situations.

We will be offering the workshop Managing Students with Communication 
Difficulties on Wednesday 04/11/2015.

Further workshops to be announced with a focus on educational research, of 
relevance to all who may be considering applying for CS MEN research funding.

Anna
Anna.O’Neill@glasgow.ac.uk
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North Consortia

North Consortia
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From Jerry Morse

I am currently away at the moment but looking forward to being back with 
you for the installation of the new SimMan.  Another new bit of technology 
being introduced by CS MEN which will help you in the delivery of clinical 
skills training and education. Watch this space for my training sessions on this 
new piece of equipment.

Jerry
jerry.morse@abdn.ac.uk
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